
 

 

Division of Maternal and Child Health (MCH) Workforce Development:  

Leadership Education in Adolescent Health (LEAH) 
MISSION  

Leadership Education in Adolescent Health (LEAH) provides interdisciplinary 
leadership training in adolescent health for five core disciplines including 
medicine, nursing, nutrition, psychology, and social work. The pre- and post-
doctoral training prepares health professionals for leadership roles in public 
health practice and clinical care, research, training, and advocacy with the goal of 
improving family- and youth-centered, community-based care for adolescents 
and enhancing the capacity of Title V programs to improve young people's health.  

PURPOSE  

The purpose of the MCH LEAH Training Program is to prepare trainees in a variety 
of professional disciplines for leadership roles in the public and academic sectors 
and to ensure high levels of clinical competence. The LEAH Programs educate and 
mentor the next generation of leaders in adolescent health who will influence public 
health, create new knowledge, translate research to practice, and train the 
interdisciplinary and primary care workforce to deliver culturally competent, 
evidence-based, coordinated health care to diverse adolescents. Training is designed 
to integrate biological, developmental, mental health, social, economic, and 
environmental issues within a public health framework. The seven interdisciplinary 
programs consist of the following components:  

1. Preparation that focuses on prevention as well as care coordination 

2. Public health training, including opportunities for trainees to interact with 

state adolescent health coordinators 

3. Training in research methodology 

4. Development of clinical, communication, and teaching skills 

PROGRAM PROFILE 

MCHB currently funds seven (7) projects in schools of medicine and teaching 
hospitals, with annual awards totaling $2.5 million. The next competition for LEAH 
grants is in FY2017. 
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PROGRAM LOCATIONS

University of Alabama at Birmingham 

California 
University of California at San Francisco 

Indiana 
Indiana University Medical Center,  
Indianapolis 

Maryland 
Johns Hopkins University, Baltimore 

Massachusetts 
Children’s Hospital and  
Harvard Medical School, Boston 

Minnesota 
University of Minnesota, Minneapolis 

Washington 
University of Washington, Seattle 

Program Impact
► Trainees. In FY 2011, the LEAH training program trained 79 long-term trainees, 488 medium-term trainees, and 1,688 

short-term trainees. Over 36% of long-term trainees are from underrepresented racial groups and almost 5% are from 
underrepresented ethnic groups.  

► In FY 2011, over 90% of LEAH program graduates (5 years following completion of program) are engaged in work related 
to MCH populations and 94% demonstrated field leadership in academic, clinical, public health practice and/or public 
policy and advocacy activities. 

► Faculty. LEAH faculty served on the Healthy People 2020 Adolescent Health Workgroup, bringing the scholarship, practical 
experience, and interprofessional approach to the public health framework. LEAH faculty and trainees gave over 1,300 
clinical, research, and policy presentations and provided over 1,400 continuing education courses to advance the field and 
provide workforce development to meet Healthy People 2020 goals. 

► Core faculty at each site include pediatricians and internists who are sub-boarded in adolescent medicine, nurses, 
psychologists, nutritionists, and social workers. Faculty oversee the clinical experiences of trainees, as well as research, field 
experiences, and academic performance. Faculty also engage in clinical health services and social epidemiological research 
and provide continuing education and technical assistance for the health professional and policymaking communities.  

► Title V. In FY 2011, all seven LEAH training programs reported collaborating with State Title V (MCH) agencies or other 
MCH-related programs on over 1,500 activities in areas of service, training, continuing education, technical assistance, 
product development and research. 

http://www.mchb.hrsa.gov/training/ 

http://mchb.hrsa.gov/training/project_info.asp?id=327
http://mchb.hrsa.gov/training/project_info.asp?id=159
http://mchb.hrsa.gov/training/project_info.asp?id=93
http://mchb.hrsa.gov/training/project_info.asp?id=93
http://mchb.hrsa.gov/training/project_info.asp?id=239
http://mchb.hrsa.gov/training/project_info.asp?id=95
http://mchb.hrsa.gov/training/project_info.asp?id=95
http://mchb.hrsa.gov/training/project_info.asp?id=88
http://mchb.hrsa.gov/training/project_info.asp?id=326
http://www.mchb.hrsa.gov/training/
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The Division of MCH Workforce 
Development provides national leadership 
and direction in educating and training our 
nation’s future leaders in maternal and 
child health. Special emphasis is placed on the 

development and implementation of interprofessional, 

family-centered, community-based and culturally competent 

systems of care across the entire life course because 

experiences in one life stage shape health in later stages. 

The Division, part of HRSA’s Maternal and Child Health 

Bureau, supports programs established in federal legislation 

(Title V of the Social Security Act and the Combating Autism 

Act) to complement state and local health agency efforts.  

The Division collaborates with state MCH programs, academic 

institutions, professional organizations, and other health 

training programs of the federal government, to ensure that 

MCH initiatives are unique and based on evidence-based 

practices.  

In FY2013, the Division of MCH Workforce Development 

awarded 107 training grants, an investment of $42.4 million. 

Grants are awarded to develop trainees for leadership roles 

in the areas of MCH teaching, research, clinical practice, 

and/or public health administration and policy making. 

 

 

 

 

 

 

 

 

2012-2020 NATIONAL GOALS 

MCH WORKFORCE & LEADERSHIP DEVELOPMENT

Address current and emerging MCH workforce needs by 

engaging and providing training for and support to MCH 

leaders in practice, academics, and policy.  

DIVERSITY & HEALTH EQUITY

Prepare and empower MCH leaders from diverse 

communities to promote health equity, wellness, and reduce 

disparities in health and healthcare.  

INTERDISCIPLINARY / INTERPROFESSIONAL PRACTICE

Promote interdisciplinary/interprofessional training and 

practice and interorganizational collaboration to enhance 

systems of care for MCH populations. 

SCIENCE, INNOVATION & QUALITY IMPROVEMENT

Generate and translate new knowledge for the MCH field in 

order to advance science-based practice, innovation, and 

quality improvement in MCH training, policies, and 

programs. 

Program Contact

Michelle Menser, MPH  
301-443-6853 
mmenser@hrsa.gov 

http://www.mchb.hrsa.gov/training/ 

http://www.ssa.gov/OP_Home/ssact/title05/0500.htm
http://www.mchb.hrsa.gov/programs/autism/index.html
http://www.mchb.hrsa.gov/programs/autism/index.html
http://www.mchb.hrsa.gov/training/



